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www.coastalrivers.org 

 
Position: Stewardship Director 
 
Position Description: The Stewardship Director leads a dedicated team of staff and volunteers, 
overseeing the ongoing care and monitoring of a growing network of 71 preserve properties, 60 
conservation easements, and more than a dozen co-managed natural areas, together totaling 
more than 5,000 acres across ten towns in Lincoln County, and including 50+ miles of trails—all 
with an eye toward building community connections, creating access, caring for the resource, 
and ensuring Coastal Rivers’ continued status as an Accredited Land Trust.  
   
Organization: Coastal Rivers Conservation Trust, PO Box 333, Damariscotta, ME 04543 
Office Location: Damariscotta, Maine (with properties throughout Lincoln County) 
 
Reports to: Executive Director 
Works directly with: Land Conservation Director, Facilities Manager, Stewardship Volunteers 
 
Status: At Will, Full Time, Salaried, Exempt (standard week is 35 hours), 5 days/week (in-person 
at least 3 days/week), office and field, occasional evenings and weekends for special events  
 
Salary Range: $52,000 to $57,000, depending on experience and qualifications 
 
Benefits: Paid holidays; 3 weeks starting vacation; sick leave and other PTO; health insurance, 
dental and vision, including partial coverage for dependents; short and long term disability and 
life insurance; retirement match; professional development opportunities 
 
Education and Experience: Requires 5+ years of work experience in a natural resource field, 
plus a Bachelor’s degree, with preference for a degree in environmental science/management; 
Master’s degree in a natural resource field a bonus; volunteer management experience a must  
 
Applications Due by: April 15, 2022  Start Date: May 15, 2022 
 
Contact: Steven Hufnagel, Executive Director, shufnagel@coastalrivers.org  
 
How to Apply: By the specified due date above, and to the contact listed above, please submit 
as an attachment by email (subject line: “Stewardship Director”) a single PDF file containing, in 
order, 1) a cover letter, 2) a resume of no more than two pages, and 3) a list of three references 
with full contact information. No phone calls, please. References will only be contacted if the 
candidate is selected for a final interview.  
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About the Organization: Formed through the joining of Damariscotta River Association and 
Pemaquid Watershed Association, Coastal Rivers Conservation Trust is a non-profit, 
membership supported, and nationally accredited land trust and conservation organization, 
caring for the lands and waters of the Damariscotta-Pemaquid region by conserving special 
places, protecting water quality, creating trails and public access, and deepening connections to 
nature.  
 
Coastal Rivers actively conserves and provides access to more than 5,000 acres of land, 
including islands, treasured waterfront, productive farmland, and forests. Recognizing the 
important roles that forests and wetlands play in mitigating climate change and its impacts—as 
well as the value of a connected and resilient landscape in ensuring the survival of wildlife and 
natural communities—we are working to double conserved acreage in our service area over the 
next five years. We actively work to provide community access and connections to the land and 
water through recreation, volunteering, education, citizen science, events and programming.     
 
Position Description and Background: The Stewardship Director manages a complex and 
volunteer-centered operation stewarding a large and growing portfolio of conservation 
easements, preserve properties, and partner lands of various types, including farms, islands, 
forested areas, and fresh and salt water coastal lands, along with more than 50 miles of trails.  
 
Ensuring the management and monitoring of these lands, easements, and trails to the highest 
standard, in collaboration with our partners and consistent with organizational stewardship 
policies and Land Trust Standards and Practices, is the central role of the Stewardship Director. 
Building, training, involving, and encouraging a dedicated cadre of volunteers is essential to the 
success of not only the stewardship effort, but our entire development effort as well.    
 
A pandemic-driven surge of interest in our properties and trails brings with it both an 
imperative for careful resource management and an opportunity to connect with new 
audiences. While continuing to provide for excellent trail experiences, the Stewardship Director 
will also lead our efforts to prevent erosion, protect fragile natural communities, address 
invasive plant and insect species, and enhance wildlife habitat.         
 
Given our close partnerships with landowners, municipal leaders, state and federal agency 
staff, and a variety of fellow non-profits and businesses, as well as hundreds of volunteers—and 
the value we place on these relationships—a successful Stewardship Director will not only be a 
knowledgeable, organized, and skilled natural resources professional, but also a gracious 
ambassador, careful listener, clear communicator, and creative, collaborative problem-solver, 
able to show genuine gratitude for the contributions of others and respect for alternative 
viewpoints, while moving the team forward toward a well-defined set of common goals.  
 
Understanding the vital role that recordkeeping, mapping, GIS, and volunteer management all 
play in the success of our stewardship operation, the Stewardship Director must be equally 
comfortable in the office and in the field, content with both computer work and muddy boots. 
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Core Duties: Guided at all times by Land Trust Standards and Practices, and a focus on safety, 
the Stewardship Director—in addition to the duties described above—will be responsible for: 

• Setting and managing priorities in consultation with the Executive Director, fellow staff, 
and stewardship volunteers 

• Collaboratively developing and carrying out an annual stewardship work plan based on 
the organization’s strategic plan  

• Overseeing and ensuring annual preserve and conservation easement monitoring 
• Developing an improved recordkeeping system, including the completion of our digital 

files, and maintaining careful organization of physical and digital property files 
• Volunteer organization, teambuilding, training and on-boarding of new stewardship 

volunteers 
• Enforcing compliance with Coastal Rivers policies for the safe use of chainsaws, tractors, 

and other tools by both staff and volunteers 
• Creating and implementing Preserve Management Plans  
• Building landowner rapport, including with existing landowners and new owners of land 

under conservation easement when easement properties are transferred or sold 
• Acting as stewardship liaison with the towns in our service area 
• Representing Coastal Rivers and its mission to the public when on Coastal Rivers lands 
• Completing annual preserve reports for partners and funders as required 
• Assisting in the preparation of Baseline Documents  
• Finding, marking, and maintaining preserve and conservation easement boundaries 
• Invasive species planning and management, including oversight of contractors 
• Managing restoration projects  
• Building relationships with preserve neighbors and users 
• Serving as a resource for conservation easement property owners  
• Tracking preserve usage and reporting on trends both internally and to partner agencies 
• Overseeing our field bird management efforts and duck box program 

 
Qualifications and Skills: 

• Commitment to the mission of Coastal Rivers and a passion for nature 
• Timely, responsive, and thoughtful communicator 
• 5+ years of work experience in a natural resource field, plus a Bachelor’s degree, with 

preference for a degree in environmental science/management; Master’s degree in a 
natural resource field a bonus; 2+ years of management experience preferred 

• A valid driver’s license, proof of insurance, and reliable transportation (travel is 
reimbursed at the Federal rate) 

• Excellent written and verbal communications 
• Experience with managing natural lands for a diversity of uses including specific 

experience with balancing public recreational use with resource protection 
• Direct experience with planning and implementation of land management activities 

(such as trail building, installation of signage, vegetation/tree removal, and maintenance 
and/or landscaping) 
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• Highly motivated and self-directed with strong judgment and superb time management 
skills, drawing on experience and supervisor’s direction to make sound decisions 

• High level of navigational awareness in the field, and experience using maps, survey 
plans, compass, and navigational apps for mobile devices to collect field data (tracks, 
points, photos) 

• Strong computer skills, facility with Microsoft Office and Google Workplace suite of 
applications, or equivalent, Adobe Acrobat Pro, and facility with GIS 

• The ability to work and effectively and respectfully communicate in a professional, 
cooperative, tactful, personable and often confidential manner with a diverse variety of 
individuals in multiple settings 

• Meticulous attention to detail and record keeping 
• Strong organizational skills in the office and in the field 
• Experience training and coordinating adult volunteers, preferably for work in outdoor 

settings 
• Familiarity with conservation easements, including easement monitoring and violations 
• Familiarity with land trust operations, issues, and best practices 
• Ability to perform first aid if required (further first aid training is also available) 
• Basic knowledge of plants and animals of New England 
• Advanced GIS mapping skills (ESRI product suite or equivalent) strongly preferred 
• More advanced knowledge of natural history of Coastal Maine preferred 
• Grantwriting skills and experience preferred   

 
Work Conditions and Physical Demands: Work takes place in both the office and the field, 
sometimes outdoors in variable conditions including snow, rain, mud, and ice. The job at times 
requires carrying tools and materials through the woods, occasionally for long distances. 
Consequently, the Stewardship Director must be able to: 

• Walk up to six miles over uneven ground carrying up to 35 pounds of tools, gear, 
equipment, and/or materials 

• Operate a motor vehicle and power tools 
• Use a variety of hand and trail tools, at times on rugged terrain 
• Comfortably travel solo to field sites and in the woods, including through undergrowth 

and puckerbrush (tick awareness is a must!) 
• Navigate independently in the field using map, compass, GPS, and other devices  
• Perform routine walking, standing, sitting, reaching, bending, kneeling, speaking, 

hearing, and seeing  
• Perform standard office functions such as filing, typing, photocopying, and scanning 
• Lift, carry, pull, and push a minimum of 50 pounds  

  
Coastal Rivers is an Equal Opportunity Employer and does not discriminate based on race, color, 
religion, sex, gender identity, gender expression, sexual orientation, age, size, national origin, 
disability, or any other protected characteristic as established by law. Additionally, Coastal 
Rivers strives to foster an inclusive workplace. People from diverse backgrounds, including those 
traditionally underrepresented in conservation leadership, are encouraged to apply. 


